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Steve Cain
VP and Account Manager

Tom Riekse, Jr., ChFC, CEBS
Managing Director 
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Today’s Guest – Pat Bradley, CLU, ChFC

Pat joined LTCI Partners in 1997. Pat 
has held numerous sales positions 
and is currently an account 
manager. He also heads up internal 
training for LTCI Partners 
Associates. He is a certified trainer 
for the Financial Services Specialist 
programs that cover insurance 
products, financial sales training, 
and key industry products and 
services.
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LTC In the News

•Medicare Advantage Plans can include LTC 
Benefits – what does that mean?

•Rising Interest rates could increase interest 
in Annuity/LTC plans
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LTC In the News – latest study on LTC Claims
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Analyzed claim 
data from 
200,000 LTC 
Insurance 
claimants and 
22 participating 
companies
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Product Portfolio – look for the “Care” in their name

Whether you call them Asset-based, Hybrid, Combo, 
Reverse-Combo, or Linked, there is a great portfolio of 
products!
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Typical Features 
distinct from 
Traditional Products:

• Self-Insurance

• Death Benefit (a/k/a 
ROP)

• Surrender Option

• Guaranteed 
Premiums/Benefits
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Why Linked Life/LTC plans? - Poll
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Basics of a Linked Life/LTC Plan

7

Death Benefit
Acceleration of DB for LTC

Premium  - can be 
returned upon 
surrender

LTC Rider

Options not Shown
• Automatic Inflation
• Longer Pay periods
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Funding Options 
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Product Pay Options

Nationwide CareMatters Single Pay, 5-pay, 10-pay

Securian SecureCare Single Pay, 5-pay, 7-pay, 10-pay, 15-
pay

Pacific Life Premier Care Single Pay, 5-pay, 7-pay, 10-pay

Lincoln MoneyGuard II Single to 10-pay, pay to age 65

OneAmerica Many Pay options for both base 
(acceleration benefit) and rider 
benefit, including lifetime pay

National Guardian Life (LTC) Single Pay, 10-Pay, lifetime pay

• For one carrier, $95,000 single pay = $131,957 in total payments over 15 years (no waiver of 
premium available)

• Premiums Guaranteed
• Stop paying premiums?  Get a reduced paid up benefit.
• Tax-free 1035 exchanges available
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Return of Premium – Surrender Options
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Product Return of Premium Feature

Nationwide CareMatters 100% after 5-year vesting

Securian SecureCare 100% after 5 year vesting

Pacific Life Premier Care 100% after day 1

Lincoln MoneyGuard II 80% from Day 1 or 100% after 6 year 
vesting

OneAmerica 100% on base-plan only

National Guardian Life (LTC) 80% of premium less claims paid 
upon surrender is an option

• Not many policyholders will surrender despite the Interest rate risk – money will be locked in because 
surrendering policy gives up LTC benefits
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Key Product Features and Benefits
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Product Key Product Features

Nationwide CareMatters Cash Indemnity, calendar day 
elimination

Securian SecureCare Cash Indemnity, calendar day 
elimination

Pacific Life Premier Care 0 Day Elimination for Home Care

Lincoln MoneyGuard II No Elimination Period

OneAmerica Lifetime benefit option, extension 
rider tax benefits, joint life policy

National Guardian Life (LTC) Lifetime benefit option, full return of 
premium option

• Most people would decrease the death benefit to increase the LTC benefit
• How much would you pay for cash/informal care benefits?
• International Coverage -
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Inflation Options
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Product Key Product Features

Nationwide CareMatters 3% simple or 5% compound

Securian SecureCare 3% and 5% simple, 3% and 5% 
compound

Pacific Life Premier Care 3% simple, 5% simple, 5% compound

Lincoln MoneyGuard II 3% compound or 5% compound

OneAmerica 3% or 5% simple/compound on base
5% simple rider or 2-5%

National Guardian Life (LTC) 3% or 5% compound, 3% or 5% step-
rated
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Automatic Inflation – helpful at younger ages
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Finding the right premium

Age 60 
Female

Single Pay 
Linked

10-Pay 
Linked

Annual Pay 
Linked

Standalone
Comparison

Premium $100,000 $10,000 $3,000 $3,176
Monthly
Benefit

$6,159 $5,249 $2,839 $8,000

Total Benefit $307,958 $262,470 $141,960 $384,000
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Conclusion – Both Traditional and Linked Plans are here to stay
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Traditional LTC Coverage Linked Life/LTC Plans

• Uses standardized benefit triggers for 
tax-free benefits

• Pays for care at home, assisted living, 
nursing home

• Automatic benefit inflation options

• Provides most leverage per premium 
$$

• Can provide immediate benefits with 
small out of pocket costs

• Current products have low chance of 
premium increase

• Tax advantages for business
• Pay premiums pre-tax from Health 

Savings Accounts

• Uses standardized benefit triggers for 
tax-free benefits

• Pays for care at home, assisted living, 
nursing home

• Automatic benefit inflation options

• Combines self-insurance with LTC 
coverage

• Life Insurance Benefit if LTC not used
• Can surrender policy to get premiums 

back
• Premiums and benefits guaranteed
• True Cash Indemnity plans available
• Faster (not more liberal) underwriting
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Running Illustrations
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Comparitive Illustrations Direct to 
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Please join out team to help cure Alzheimer’s!  
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